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f::ezegﬁ:tmiﬁw % Uy ¥ Frgar ey oiRkg fav'!ﬂ AT~ “In view of the foregoing discussion all
A pe ltvon' are allowed and the respondents are directed to allow the petitioners; Champalal Vyas,
it 3faV§n .som.and Gopal Das Soni, pay scale of the promotional post from the date they are performing
AU of principal i.e. 30-11-2009, 20-09-2010 and 23-10-2009 respectively, with all consequential benefits
Including the pay fixation.”
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to the 'e:‘?::dl s'i'n:"liﬂ.ﬂdﬁ?h qTﬁH ﬁb‘m Ta— “This cour? is of the opinion that no exception can be taken
Biven temporary ge ‘(‘)" ie d'“.?Ct;‘O"S given that all the petitioners were eligible at the time when they were
importamly et t;:‘p intment; .t.ey did not fulfill the description or f.all within the exception and most
made to ofiisiels em wo.ere elnga'ble. and could have been prqmoted with effect form the date they were
selected througl emp'oranly as grmcuples. But for the fact that no DPC was held, all of them were subseqently
them from th gd regu arlv.cgn.sptuted DPC. In thefse circumstances the denial of salary and all benefits to

€ date of their initial temporary appointment (having regard to their subsequent selection and

appointment . ; .
arbitrary,» On regular basis against the vacancies for the earlier period), could not but be held to be
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e “AD is requested that In compliance of D.B Special Appeal (Writ) No. 1202\2019 stay, of
Rajasthan Vs sh. Siya Ram Sharma and 3 otherl Cou;t J:dg::e:ts actualfpaymeqt may be allowed during the
period these employees have performe.d duties of the higher post for postlmg as Patey Vetan and p,
arrangement of patey vetan may not be linked with the DPC held later on. The flxatior? of pay on DPC may b,
made as per the provisions of the service rules, for the earlier period notional fixation is to be made and frop,
the date of actual joining, actual payment on promotion through DPC may be allowed as per rules. The pay
drawn as patey vetan against the higher post is not to be taken into account for the purpose of fixation of pay
after selection through DPC and if pay on promotion through DPC is fixed on lower stage then the pay drawp
as patey vetan, difference of patey vetan and pay fixed on promotion shall not be admissible as persong|
pay.This bears approval at competent level in FD.”

R f g1 wew Y1 @ WI-4 @ AFAR “The Fixation of pay on DPC may be made as
per the provisions of the service rules, for the earlier period notional fixation is to be made and from the date
of actual joining, actual payment on promotion through DPC may be allowed as per rules. The pay drawn as
Patey Vetan against the higher post is not to be takenfinto account for the propose of fixation of pay after
selection through DPC and if pay on promation through DPC is/fixed at lower stage then the pay drawn as
Patey Vetan, difference of Patey Vetanand pay fixed-en-promotion shéil not be admissible as personal pay.”

Jad @ 9y B e T @ IR AT W1 (7)ThEh/ el /2008 WAYR faHiE 30.07.13
w4 WRERY RATb 23022015 B-IFTAR T q8 @) i v @iy @ Jo@ gvardadt avf § e
2 3w Puke =R o e Rfe @ axafas B @ Avea 2/ qwr aRafds oW gqER W
Frdvee @ RAG ¥ W B oM e Mol Ua arfeerell gRT-URA apdrdgd @ NeviuRia
ofter & o9 Ra fym grr we g fRF@ 17022020 dur fdw fawmr @& angw g
1(7)fae /fgw /2008 A6 30.07.2013 UG RAP 23022015 @ Uraem-raR iR f6d SR & sneR W

3ngrea & fAvare fear wiran & | it et i 8l o/ e
na
RUISCEDEIR)
REARET
farcere, wreafie R
o, e
wHie: R, /6w /-2 / R / 981 YT /4261 /2016 feawm: 09.APR.2023

ufife Faaifhd @) waiel vd onavas Grddd) -
1 R weres, wta Rien W weea, wiafie vd aeafie R, R GRS, SRR |
2 e wers, mrra Ren vrog A wee, wrafe vd amafie R, R WRER, SRI |
3. o wfm, sfiRaw gea wftr, vae R U@ sar RTIT, JIORIF $RGR, SR |
4. waRr e v, e R
:- X %-; ﬁér:r R afder | .
- WRfyg AT, (qrer) Arafia |
7. Wafe e wite Rien Nﬁi(mﬂl )
8. hﬂl Rien it (RR) wrafives, srag |
‘:—o‘fé{?@i Py, R srpm satea gon |
el Uifdive dRger s ) ey dawige Oy AYels & |

“‘MWM .
2 B/ g .meWa

b,

W (i (@)



