
BTP-T TT- 
Present 

Act Section Status 
9TEATYR5 4di Pending 406( IPC 1860),498A (IPC 1860), 

323 (IPC1860) 
1 uNieNT 2018 Trial 

yTRya 54T7 u01(1)71s/7-2/2016 Hi 04.12.2019 3iftoa HTTitu FA7 TTGY TT 

RTH H JH HTR (1996(11)EAT 605) TE fHEM yfAurfea fT f6"TUsTu HaT 

4757/2018 24320/2014) uiTRT Auty "The Employer Shall take into consideration the government 

orders/instructions/rules, applicable to the employee, at the time of taking the decision. Where conviction 
has been recorded in case which is not trival in nature, employer may cancel candature of terminate 
services of the employee. If acquittal had already been recorded in a case involving moral turpitude or 
offence of heinous/serious nature, on tecnical ground and it is not a case of clean acquittal. or benifit of 

reasonable doubt has been given, the employer may consider all relevant facts available as to antecedents, 
and may take appropriat decision as to the continuance of the employee. In a case where the employee has 

made declaration truthflly of a concluded criminal case, the employer still has the right to consider 
antecedents, and cannot be compelled to appoint the candidate." 

IAS 

HTCNfaRT/1/KTRT/H-2/_t-qfo/tTYERÍT 2018/rrrm a/2021 i 3S 202| 

1 Hra, vITRYTA T T SITYT, 3TAR| 

37TeroiRT 
3 FHIRT TGAfa ary-yy-qT 
4 3ae s aA frrTY RTT i-926721 ÀfRe 334 ve vrT-5-q ETuffT as-uret 
5 T AICT| 
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