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4757 /2018 UG 24320 /2014) # ik Aol "The Employer Shall take into consideration the
government orders/instructions/rules, applicable to the employee, at the time of taking the decision.
Where conviction has been recorded in case which is not trival in nature, employer may cancel
candidature or terminate services of the employee. If acquittal had already been recorded in a case
involving moral turpitude or offence of heinous/serious nature, on technical ground and it is not a
case of clean acquittal. or benifit of reasonable doubt has been given, the employer may consider all
relevant facts available as to antecedents, and may take appropriate decision as to the continuance
of the employee. In a case where the employee has made declaration truthfully of a concluded

criminal case, the employer still has the right to consider antecedents, and cannot be compelled to
appoint the candidate."
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