GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A Broup — II)

Mo.F.5( | JDOP/A-11/98 Jaipur, Dated .bﬂg/?&

NOTIFICATION

In exercise of bthe powers conferrad by tha2 pravisa %o
article 309 of the Constitution of India, the BGovernor of
Rajasthan hereby makes the following Rules laying down the
procedurs for Special Selection and Conditions of Service far
appointment as Dirsctor, Deputy Directors and Scientific Officers
in the Department of Environmsnt, Rajasthan, namely =

THE RAJASTHAN CIVIL SERVICES (SPECIAL SELECTION
AND SPECIAL CONDITIONS OF SERVICE OF DIRECTOR, DEPUTY
DIRECTORS AND SCIENTIFIC OFFICERS IN THE DEPARTHMENT OF
ENVIRONMENT) RULES, 1999.

T Short title and commencement (i) Thesa Rules may be called
the Rajasthan Civil Bsrvices (Epecial Belection and
Special Conditions of Servics of Director, Deputy
Directors and Scientific Officers in the Department of
Envi : .
nvironment) Rules 1997 /35%?

(ii) They =shall come into force from the date of their
publication in the Rajasthan Rajpatra.

2 Scope and Application : These Rules shall apply to the
. appointment of Dirvector, Daputbty Directors and
Sciantific Officers in the Department of Environment of

the Governmant.

S Definitigns - In these rules, unless the contaxt otherwise
regquires
Cad "Appointing Authority" means the Government of
Rajasbthan in the case of Director and Depuby Director
and Director in the case of Scientific Officer or such other
officer to whiom this power may be delegated by the
Bovernment with or without any conditionsj

(b} "Committee" means the Committee referred to in rule 1034

(=3 "Governmant' means the Bavernmant of Rajasthang

(ot } "Record of Service" means thes Annual Confidential
Reparts/Annual Performance dppraisal Reports where

maintenance of such record is pregtribed and ofther
relevant service recordj 7

ta) "State" wmeans the State of Rajasthanyg

{(£y "Schedule" means the Schedule appended Yo thdss Rules, and

(g3 "Yaar" means the financial y=ar.

Rajasthan General Clauses Ackt, 1999 (Rajasthan Act YII1 of
1955) shall apply for the interpreiation of these Rules a3
it applies for the interpretation af.a Rajaaﬁhan Act .

.

fée-"j: Interpretation : Unless the context otherwise reqguires the

?jﬁﬁ
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Composition, Nature and Strength of Posts : (i) There shall
be thrae categories of posts as specified in Schedule I
to be held on tenure basis, or as the Gavernment may
sanctian from time to time.

(ii) The s%rength of the posts of esach category shall be
such as may be sanctioned by tha cher1ﬁent from time
to time.

Provided that the Bovernment may leave unfilled or
hold in abeyvance or abolish any post, without tharsby
entitling ary person to any compensation.

Determination of Vacancies The Appainting Authority wshall
detarmine as soon as possible aftear 1st April of every year,
the number of vacancies anticipated to be filled in each
category during the next twelve months or as and when such
cantingency arises. '

Provided that for the yesar 1997-98 determination
of wvacancies shall be done as S000 as possiblsa
aftar the commancement of theme Rules.

Tenurse (i) The posts of Dirsctor or Deputy Directars
or Scientific Officers shall be held by an officer for a
teoura afdinarily not exceeding thres years which may Ge
extendad by  the Appointing Authority for further term
not sxceeding ane year at a time but the total tenure shall
not sxceed six years in any case.

(ii) All appointments to ths post as spacified in
the Schedule 1T shall in the first instance be on temporary
transfare or deputation from thea parent
Dupartment/service or Research/Teaching Institutions or

Organisations and for a pariod of one ysar which wmay be
axtended till the period indicated Dby the Appointing
Authority from time to time subject to the condition that
auch  exiension shall not be beyond the date of his
ratirement accarding to the condition of service of his
parent Department/service or institubion. The aofficer so
appointed shall have right of reversion or lien in  ftheir
raspactive pavent Departmeﬂt/ mervice ar cadre or other
bodies from smhich service they ars drawn under rule 8 but
on such reversion they shall be governed by the conditions
of sarvice of thes Department/service or instiftution but so
far as services under the Government of Rajasthan are
concerngd  sarvice randersd under th2se Rules  shall count
for all purposes, excspt  fthat they shall not have any
right to protaction of pay or sascale or status held by them
as Divector or Deputy Director ar Scientific Officer,
unlass obthermiss provided in these Rulss.

Provided that a Divector, Deputy Director or Scisntific
Officear may on his will resign ar saek retirvement
according to the conditions of service of his parent
Bapartmegnt/sarvice or institution which will neither confer
upor Mim any vight than those ordinarily admigsible wnder
the Rajasthan S=2rvice Rules, 1951.

Provided further that as soon as the parsons promoted

in the parent cadre on a post carrying frigher pay
scales  fthan the post held by him under these Rules e
shall be revertsd back $o the parant Department

immediately.

“
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Source of Selection -~ Belection for appointment to the
pPosts as  specified in Column = af Schedule~] after the
cCommancemean & of these Rules =shall be made on the

recommendation of the Committee referred to in rule 10  from
amongst persons mantioned in Column 3 of Schedule-I who hold
lien ar who have besn appointed on regular basis otherwiss
than in adhoc, stop gap or fortuitous basis on a post
2ither under the Boavernment or the Governmant of India,
Universitiag including deemed Universitiss ar Government
controlled or a Bovernment aided or recognised teaching
Schonl, College or Research Institute or Public Sactor
Undertaking or Bovernment controlled body.

Eligibility for Selection i Unly such persans shall be
eligible for consideration for the various posts who fulfil
the conditions laid down in Schedule-I on the lst April of
the yvear in which thay are considerad.

Providad that <the Selection Committee  shall hawve
pawers ta relaxk the raguirements of age imit, if any,
fixed for 2ligibility in the Schedule-] in  the case of
spacially deserving candidates wmith significant experience
and flair for Environment.

Belection Committee (a) Selaction to the posts of Director
and Deputy Directors shall b2 made on the recommendations of
the Committes consisting of the following 1=

Y Chiet Secretary to the Bovernment Chaieman
0r any other Secretary to the
Gavernment nominated by him.

(2) Sacratary to the Govarnment, Mamber
in the Department of Pearsonne)
ar his reprasantative not belaw the
rank of Deputy Secretary to the
Govermment in the Department of
Parsonnel .

(Z) Two pereons of sminance in the Member
Tield of Environment to ba
nominated by the Chief Secretary,

(4) Secretary to the Government Membe
in the Department of Environment.

(3} 05D cum Additional Secratary to Member—-Sscretary
the Bovernment in the Department
oaf Environment.

Seleaction te  the post of Scientific Officers shall be
magia on khe recommendations of a Committes cansisting
of the following :—

{1} Secrebtary to the Government in the Chairman
Dapartmant of Environment.

(2} EGecretary to the Government in the Membear
Department of Personnsl op his
representative not below the
—-rank of Deputby Sacretary to the
Government in the Dapartment of
Paraonnel.
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{2} 08D cum Additional Seacratary to Mamber
the Govarnmeént in the Department
of Environment.

(4) Director, Environment Department, Member—Secretary
Rajesthan,

Criteria for Selection : Selsction shall be made by the
Commithee after an interview having regard to :

ta) Tachnical and Research qualifications and practical
application theraonf,

(b)) Parsonality aﬁd character,

(e} Tact, intelligence and energy,
d) Intagrity,

(e} Previous record of Service and
(f) Past expariesnce.

Procedure for EBelection (1) As sopon as it is decided that

sglection is to be made to fill a certain number of
vacant posts as spacified in Column 2 of Schedule-1
from amongst the afficers mentionsed in Column-3-4 of
Schedule—-I, &he Secretary to the Govarnment, Environment
Department, or such officer, whom he may direct for

this purposs, shall send a circular ta all Departments
concarnad  and  to  such  Research/ Teaching Institute and
Organisations as he deems fit, and, may also issua an
advaertisement for inviting applications from all eligible
afficers and shall call upon fhe respective Heads of
Deapartment and JInstitutions of the Ssrvices mentioned in
Calumn~3 af Schedule-I to sand by a }prascribed date
their recommendations in regpsasct of the ufficers who
are eligible for selsction to the post as specified in
Column-2 of Schedule-1 of these Rules under the provisions
of these Rules alonguith the Annual Confidantial
Rolls/Annual Parformance Appraisals  and other Service
Record of the officers whoss names are included  in  the
list,

(2% On receipt of recommendations under sub-rule (1) abowve,
Lhe Escretary to the Government, Environmant Department, ar
the officer nominated by nMim, shall prepare a list of all
the sligible candidates and shall place tha =sam2 alongwikth
Anrua Confidential Rolls/Annual Performance Appraisal
Raports and Searvice Record of the officers whoss2 names  are
included in the list before the Committsze referred Yo in
rule 10 wshich shall selsct a number of candidates egual fto
the nomber' of vacancies likely to be filled in, in order of
their marit.

Provided that the Committee may, if suitable PeEreons
are available, keep aon resaprve  list more candidates
wibr s e number shall not axceed B30U of the wvacancies
detarminad. The ams af such candidates may bea
considared for appointment 1f such vacancies actually
ocour  wikthin six wmanths from  the dats of sslection.
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aintment < (1) Appointment to the post as specified in
Column 2 of Schedule-1 shall be made from amongst the
p2raons included in the list prepared undsr sub-rule 2)

of rule 12 by the Appointing Authority in the order of
marit,

(2)  Notwithstanding any—thing contained in these Rules an
All India Sarvice Officer wmay be appointed by the
Bovernment as Director,

Provided that the appointwment of such officer shall be

referrad for approval to the Committes as soon as it
meets after such appointment and the tenure of
appointmant shall not excesd the terms specified in
Rule 7.

Urgent Temporary Appointment : Pending regular selection to
the post as specified in Column 2 of Schedule-T in
accardance with  rule 2y the Appointing Authority may
appoing a person eligble under these Aules purely an

urgent temporary basis for a pariad not exceeding six
months.

Pay and Other Conditions : (1) The scale of pay and initizl
pay admissible to fthe post as spscified in Column 2 of
Schedule~I and other conditions relating to increase in
pay an promotion in the parent cadre and retirement benefits
shall be as laid down in Schedule-II and shall be such as
may be sanctioned by the Bovernment with the concurrence
of the Finance Department from time to time.

(2} The wconditions of contract or deputation of officers
othay than Rajasthan State Bovernment Servants, shall
ba such ias may be agread by the Bovernment and the
parent authority or the officer concernsd.

(%) Except as. provided in  these Rules aother service
condibions to the post as specified in Column = af
stuhedule-1 ©f thesa Rules szhall be regulated by other
rules applicable to officers of the State Bavernment
made by the appropriate authority under the proviso to
Article 209 of the Constitution of India and far the time
being in force.

(4 If on account of promotion of the gfficer in his parent
Department/Institution he become esntitled for a higher pay
scale than fthe Environment Department will be bound to
relieve him to his parent Department.

Removal gof Doubts : If any doubt arises relating to the
application, interpretation and scops mfﬁthese Rules, it
shall be referred Lo the Boverament i the Departmant
of Peresonnel whose decision therean shall be final.

Repeal and Saving : All rules and orders 1n relation to

mattars covered by thess Rules and in force immediately
bafaore the commancement of these Rulss are hereby repealed.

T S PRRERINS 57 s 1 -5 s I
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SCHEDULE-I

Mame of the Service or post or

e " s . e e S i S e S o P e S0 ol S

Mame of the Posht &

Mo .

Pay Scale Institution etc. member or holdep
of which are eligible for
consideration

1 @ =
[ Birsctor (i) All Officers encadered in

the various State Services
Rules of Government

A (Roeo _3725— /600:9
olel (%‘7&0 - _gwy

(a) Drawing pay in pay scale of
Bovernmant

Minimum %
Maximum age
limit for
eligihility

Condition of
Scale of pay
or minimuam
pay
aligibility

Academic Qualifications
and Minimum experience

I0-48 years

0325

" Drawing basic
pay of Rs.3400
aor abowve in
tha pay scale
of I000-4500

iooaoujs'.zco_

Graduate, with minimum

akperience of 9 years in
the field of environment
ralated o the subjsct of

aither Forast, Public
Haalth Engineering,
Agriculbure, Chemistry,
Chemical Enginzering,
Bio-Chemistry, ioology,
Botany, Genlogy, Gao-
Physics, Envivronmental
Science, Environmental

Pollution
Environmantal

Engineering,
Control or
Planning.

Remarks



2 1 4 3 & 7
(b) Drawing pay in UBC pay scale Drawing basic Z0-4B years Graduate, with minimum e

pay of Rs.Z400 experience of 9 years in

or abova in jo325 . the field of anvironment

the pay scals related to the subject of

af I000-4500 2ither Forest, Public

> Health Enginesring

lecoo—IiS¥e0 = ¢

4 2 Agriculture, Chamistry,

Chemical Engineering,

Bio-Chemistry, Zonlaogy,
Botany, Gealogy, Geo-

Physics, Environmental
Soienca, Environmental
Engineering, Pollution

Control or Environmental
Planning.

(ii)Perman=ant employess of

(a) State Public Sector Drawing basic I0-4B years Braduate, with minimum EE
Undertakings and Aufono- pay of Rs.3400 axperience aof 9 years in
mous bodies established or above in ltZﬂj‘ the field of environment
by Govearnment drasing tha pay scals relatad to the subject of
pay on State pattern of IV00-4500 either Forest, Public

FET T T Health Enginearing,
Mg Agriculture, Chemistry,
Chemical Engingering,

Bin-Chemistry, Zoology,
Botany, Geology, GBen-

Physics, Environmental
—_— Science, Environmental
Engineering, Pollution

Control or Environmental
Planning.

3



{h) GBovernmeEnt of India or
Autonomous boadles
sstablished by Central
Bovernment and Central
Public Sector
Undevtakings.

{iii)Reader/Lecturer of any
Univershy established
by law in India
(including deemsd
Universities) or any
Bovernment aided Collage
of Teaching or Rasearch
Institute,

I0-48 years

(o325

Drawing basic
pay of Rs.Z400
or above in
the pay scale
af IN00-4500

(9000 = (sR00

Drawing basic I0—-48 y=aars

pay of Rs.ZI400
oy above in
the pay scale
of I003-4500

(o060 —i52v

(0225

R ——————————— RS

Braduate, with minimum e
experience of 9 years in
the field of environment
related to the subject of

aither Farest, Public
Health Engineering,
Agriculture, Chemistry,
Chemical Enginesring,
Bio-Chemistry, Ioology,
Botany, Geology, Beo—
Physics, Environmental
Science, Environmental

Engine=ring, Pollution
Control or Environmental
Planning.

Graduate, with minimum
experience of 9 years in

the field of environmant
related to the subject of
aithar Forest, Public
Health Engineering,
Agriculture, Chamistry,
Chemical Engineering,
Bin-Chemistry, Zonlogy,
Botany, Geology, Beo~
Physics, Environmental
Science, Environmental

Enginesvring, Pollution
Control or Environmental
Planning.

On depubta—
tion or
Contract
basis



1 =2

.

o o e i . 4 i 4 o i S S e o i e 50 i S £ e ] e e e e S S o S S e e e o 78 s e e S S e 2 e

2 Deputy Diractor

&

N (10600 ~15200)
eld ( Favo-lsa0 )

(i) All Officers sncadavad in
the wvarious State Service
Rules of Government

(a) Draming pay in pay scale of
Govarnment

(b} Drawing pay in University
Brant Commission pay scale

Drawing basic

pay of Rs.2450

or above in
the pay scale
of 2B0G-4000

Heco—|fR5W

Drawing basic
pay of Rs.2650
ar above in
the pay scale
nf ZECO-4000

Foco—({35W0

28-45 yeard

» 30

28-45 years

&5z

Braduate, with minimum
axperiance of 5 years in
the fisld of environment
ralated to the subject of

gither Foraest, Public
Health Enginearing,
Agricultura, Chemistry,
Chemical Enginsaring,
Bio-Chemistry, Zoology,
Botany, G2ology, Gro—
Physics, Environmental
Sciance, Environmental
Engineering, Pollution

Control or Environmental

Planning.

Braduate, with minimum
axpariance of 5 years in
the fiald of environmeant
ralated to the subjisct of
sithar Forest, Public
Health Enginegring,
Agriculture, Chemistry,
Chemical Enginesring,
Bio—-Chemistry, Zoalogy,
Eotany, Benlogy, ° Geo-
Physizs, Environmantal
Science, Environmental
Enginearing, Pollution
Control or Environmantal
Planning.

<§/’
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(ii)Permanent amployses of

(a)

(b}

State Public Sector
Undartakings and Autonomous
bodies established by
Sovernmant drawing pay

on State pattern

Governmant of Indiz or
Autonamous bodies
established by Central
Sovernment and Central
Public Eactaor
Undertakings.

Drawing basic
pay of Rs.2450
ar above in
the pay scale
of Z2C0-4G00

————————

80co —} 3500

Drawing basic

pay of Rs.2450

ar abova in

the pay scale

af 2203=-4000
TR

doee —| 2500

ZB-45 years

STD

28-45 ye2ars

gssv

Eraduate, with minimum
experience of 5 years in
the field of environment
related to the subject of

eithear Forest, Fublic
Health Engineering,
Agricul ture, Chemistry,
Chamical Engine=2ring,
Bio-Chemistry, Ioology,
Botany, Gaology, Geo—
Physics, Environmental
Scisnce, Environmental

Pallution
Environmental

Engineering,
Control ar
Planning.

Graduwate, with minimum
experiencs of 5 years in
the fiald aof environment
related to the subject of
sither Forast, Public
Health Engineering,
Agricul ture, Chamistry,
Chemical Engingaring,
Bio~-Chemistry, Inolagy,
Bofany, Geonlogy, Geo~
Physics, Environmental
Sciencsa, Environmental
Enginsering, Pollution
Control or Environmental
Planning.

e

>
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(iiilLacturer of any

University 2stablished
by law in India
(including deemed
Univarsities) or any
Government aided €ollegs

of Tgaching or Res=2arch

Drawiing basic
pay of Rs.2450
or abava in §5Sﬂ
the pay scale

of 2200-3000

860 O"" 35"0

either Forast, Public
Health Engineering,
Agriculture, Chemistry,
Chemical Engineering,
Bio-Chamistry, Zaalogy,
Botany, Genlogy, Geo—
Physics, Environmental
Science, Environmental

Enginsering, Pollution
Control or Environmental
Planning.

& 7
28-45 years Graduats, with miniauwm On deputa-
experience of 5 years in tion or
the field of savironment contract
related to the subject of basis



e Soiantific Officsr
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(3) Any Subordinate Esrvics of

(b

the State

Parmanent employs=es of
Autonomous bodies establi-
shed by the Governwand

or State Public Sszactor
Undertaking.

Drawing basic 25-40 years
pay of Rs.1B30

or above in EFZSV
the pay scale

of 14CG0-2600
Ar—
Lwo =~ooo

Drawing basic 25-40 years

pay of Rs.1830 _

or above in 57250
the pay scale
of 1400-2600

$Yoo0 ~Fo oo

&

Contral or

Braduate, with wminimum
exparience of I years in
the field of esnvironmant
related to the subject of

2ither Forest, Public
Health Enginearing,
Agriculture, Chamistry,
Chemical Engineering,
Bio-Chamistry, Zooloay,
Botany, Genlogy, Geo—
Fhysics, Environmental

Enviranmental
Pollution
Environmental

Science,
Enginearing,

Planning.

Graduate, with minimum
experience of I years in
the field of environment
related to the subjsct of

aithep Farest, Public
Health Engineering,
Agricul ture, Chemistry,
Chemical Engineering,
Bio-Chamistnry, Zoalagy,
Botany, Genology, Gan—
Physics, Environmental
Science, Environmental

Pollution
Environmental

Enginasring,
Contral aor
Planning.
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L 2 3 4 . & 7
(=) Parmanant amployees of Draming basic 2540 y2ArS Graduate, wi%h minimum HEZE L

Cenbral Bovernment or pay of Rs. 1830 . axparience of I years in
Autonomous bodi2s or abova in r tha field of anvironment
aatablishad Dy Cantral the pay scale ralated to the sub ject of
Bowernment or Public of 1400-2&00 either Forest, Public
Geehor Undertaking of Health Enginearing,
Cantral Bovarnmant Agriculburs, Chamiztry,
Chamical Enginaaring,

Pio-Chemisiry, Zanlogy,

Babany, Geolagy, Geo-

Phyaics, Environmantal

Science, Enviraonmental

Enginesring, Pollutian

Control orv Environmental
Planning.

t) Lecturer av Rezaarch/ Drawing basic 25-40 y2ars Graduate, with minimum O
Extansion Svatt of any pay of R, 1850 axperience of T years in fjau.ggf
Univarsiby astablished by ar above in the field of anvironment e dvac
Paw in India (i luding the pay scale related to the subject of ;
deamad Universities) OF of 1400-2600 aithar Forest, Public babis -
any Government aided Haalth Engineering,
Colliege of Teaching Agriculture, Chamistry,
ar Research Insbitute Chemical Engineering,

Bin-Chamistry, Zonlogy,
Botany, Gealongy, Beo—

Physics, Environmental

Sciance, Environmantal

Enginaering, Pollution

o fontrol oy Environmental

Planning.



SCHEDULE-II
(SEE Rule 15)

Conditions of Pay, Promotion and Other conditions of service

1.

Bcale of Pay — On appointment ta tha various posts the pay
of the officer will be fixed in the pay scale as
men 't ionad in Column 2 of Schadule-I at the stage egual
ta the pay notionally arrived at by increasing the actual
pay drawn by him in tha axisting post (in substantive ar
afficiating capacity) by Rs. 200/- in case of Director,
Rs. 150/- in case of Deputy Director and Rs. 75/- in case

of Brientifie Dfficer and in case there is no  sach equal
stage than @on tha neaxt higher stage. The next incrament

shall accrue afser completion of full incremental period
counting under rule I1 of the Rajasthan Sesrvice Rules, 1951.

Provided that in the case of officers of services who
are no% eligible for fixkation of pay in the rule of pay
mentionsd above may be granted special pay of Rs. 200/— pear
month in cass of Director, Rs. 150/- per month  in case
of Deputy Director and Ra. 73/~ per month in case of
Sriantific Officer.

Exception — The officiabing pay for the purpose of this
rule shall mean pay drawn in officiating capacity in  the
existing post after regular recruitment and shall not
include pay drasn on adhoc  or urgent temporary basis or an
scrount of leave vacancy or  purely as temporary basis.

Promotion ig_/;gg Parent Cadre — A person appointed as
Director and Depubty Director, Scientific Officer under
thase Rules shall be sntitled to proforma pramobion in his
parsnt cadre and his pay on the higher post af his parent

cadre shall bes fixed in accardancea mith the provisions
contaifned in Rule 26A of the Rajasthan Service Rules, 1991.
The pariod of serwvicsa renderad as Director/Reputy
Diractor/Scientific Officer shall count  for  the purpose
af incremant in  the pay =scale applicabla to his post in
parent cadre from time %o Lime.

Pension, Provident Fund etc. - If the p=2rsan concernad

retiras while holding the post af Director or Daputy
Directar or Scientific Officer his emolumenkts for the
purpose of calculating pension, gratuity under Rule

250 (=) af the Rajasthan Service Rules, 1951 shall be %taken
at what he would have besen entitlad to had he nob baan
appointed am Director or Deputy Dirsctor or Soientific
Officer.

By order and in the name of

t%§b§overnor
.M.Kené—'o/

Secretary to Govt.

, ﬁ@]‘?? Dep



